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SCHOOLS NEED TO:
• Be responsible for the continuous quality improvement of careers

• A trained Careers Leader must be appointed who runs the Careers Programme 
and backed by SLT by September 2018

• Publish the careers programme on the website for pupils parents  
staff and Governors 

• Identify a named Governor for Careers
• Keep systematic records of careers activities and decisions for each child

• Have their own dedicated Enterprise Adviser to broker employers 
• Careers Activities should be purchased from organisations  

with the Matrix Quality award
• Find out if the local Job Centre Plus offers the ‘Support  

for Schools’ programme

• Look out for the 20 new Careers Hubs around the country  
funded by Government / and funding for Careers Leader  

training in 500 schools 

• Consider the widest range of options
• Raise aspirations

• Help parents/families engage more
• Increase authentic employer encounters

• Differentiate as appropriate
• Improved career development for Looked After Children/PRUs/AP

• Multi agency approach
• Use best practice from Transitions Review

• Two free resources available from Education and Training Foundation website
• Use 16-19 Bursaries / 19+ if has EHC plan
• Use Access to work funding job coaches

• Careers guidance differentiated, person centred
• Staff work from the presumption of paid work

• Career decisions based on students’ aspirations and abilities and needs
• Careers Adviser’s skills to coach SEND pupils will be 

developed through more CPD available
• Named Careers Advisers encouraged to build longer 

term relationships with students and use 
EHC Plans or PEPs to support them

SEND

GOVERNMENT WILL
• Review the Guidance annually

• Publish destinations data at KS4 and KS5

LEGAL REQUIREMENTS FOR SCHOOLS
• Anything saying ‘must’ is a legal requirement of the school
• Continued – provide external careers advice from qualified adviser
•  New – provide access to providers of Apprenticeships and  

other Education providers
• New – Publish a Provider Access Policy
•  Not doing this will result in a school showing  

‘unacceptable behaviour’ and Dept. Ed could write  
to the school

•  Special Schools have been included in the guidance  
for Mainstream schools and guidance focused  
on different SEND groups

YOUNG PEOPLE CAN EXPECT 
A CAREER DEVELOPMENT 
JOURNEY TO INCLUDE:
•  Finding information about their careers programme 

on the school website which starts in Year 8/earlier
•  By the age of 14 have accessed careers information 

(LMI) to support their study decisions including local LMI
•  Information about how important Maths and Science are 

leading to different rewarding STEM Careers
• Girls will have additional input into developing STEM careers
•  By 16 have had 2 meaningful encounters with FE College Sixth 

Form Apprenticeship providers 
•  Two Careers Guidance interviews before career decisions  

are made at 16 and 18
• 7 Employer encounters one per years 7 to 13
• 2 work experiences before 16 and before 18
• By 18 2 University visits if Uni is their goal
• Invited to join the school’s Alumni network
• Able to access their individual Careers records

GATSBY BENCHMARKS
• All schools must meet all 8 by end of 2020

• All pupils all benchmarks Schools encouraged to use the Compass tool to 
evaluate progress against benchmarks – confidential to school

• Enterprise Advisers can use Tracker to help schools create a Careers Strategy 
• Schools encouraged to take the Quality Standards award which will be  

more closely tied to the benchmarks

ADVICE AND GUIDANCE
• Careers Guidance is defined as ‘the full range of 

activities under the 8 Gatsby Benchmarks’
• Must secure independent careers guidance which is 

external to the school – this guidance is defined as careers 
activities including employer encounters, websites, Apps, 

phonelines, National Careers Service
• Personal Guidance can be given by trained staff from and in 

school but must be backed up by external sources
• All pupils should have opportunities for personal guidance interviews 

with a qualified careers advisor prior to key career decisions at 16 and 18. 
This can be delivered by an internal suitably qualified careers adviser e.g.  
Level 6 QCG or the newer QCD and will be registered with the CDI on their 

professional register
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